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Love Means Believing in Dreams

By James Smith jsmith2 @workforce-inc.com
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Remaking our resources

Schedule of
Events

September 2009

Sun Mon Tue Wed Thu Fri Sat
1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26

27 28 29 30

For more details or locations of events please feel free to
contact the office. 317.532.1367

1 September 261 Glendale
Mall Recycling Everit
9AMA2PM Glendale
Mallfi6101 N. Rural
street

1 October 36Binford
Far mer ds Mar

1 October 3i Abundant Har-
vest United Church at
79th & Ditch Road from
9A 1

1 October fiRush Hour
Recycling begins again

1 October 17 Earlham Col-
lege
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Continued from last issue

The Solution
Make Work Pay!

Gregg Keesling  one side will say, improve education and training, reform labor laws,
President lower the rate of immigration, and mandate a living wage. The other

Social policy needs to reward work, not to create a disincentive for it.
We need to assist every person who wants to work to be able to do
so, at wages that will allow them to realize a benefit over unemploy-
ment, welfare, crisis intervention and crime.

side will say, increase immigration, let free markets and free enter-
prise determine the wages for labor, kick out social supports, force

people to work, and

answers.

increase the j
the rules. If we are honest, we must admit that neither side has all the
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By Thomas Gray tgray@workforce-inc.com

ti' s often remarked that the United States makes

consumes 25% of t he worl dos resources. Amon
sustainability, this ratio portrays a system out of balance. Greed, gluttony, and mindless consumption are
adjectives used to underscore this portrayal.

t he Uni ted St ates has 20% of t he wo

Iy,
popul ati on. Again, this ratio reveals

Simil ar
worl doés

Both of these ratios would seem to point to a need-tbin& how we are using our resources. Resources

in the traditional sense: do we need to consume so much oil, do we need to buy so many plastic toys®
Then we also need think of the human resources we are wasting by incarcerating over 2 million
individuals.

When systems are dramatically out of balance, stresses develop which often lead to catastrophic failures
witness the systemic failure of the mortgage markets. Workforce is doing its small part to address the
above two issues. More needs to be done.

Thank you letter from the company president, Gregg Keeslin

Dear Friends,

The Keesling family has learned so much from our beloved son, Chancellor. In his life he has
brought us joy and understanding. In his passing, he has inspired an outpouring of love and support
from our community that we could not have imagined.

Yet, the hustle and bustle of the services and the million attendant details eventually spit you out on
a distant, lonely shore. I

So you go back to wo
wresting portion of t

Most importantly, though, Chance would want those who loved him to fight to experience joy.
Strive to remember him positively. Try not to be swamped with sadness at his loss, and to feel happ
about the time you had with him.

Al l these clich®s exi st because theydre true Gi ve
blub, and then get on with it.

As we go forward honoring Chance and all the ways he has touched our lives, we do so knowing
are surrounded by the goodness and grace of our caring community. Thank you all for being so
much a part of our lives with Chance and our journey forward.

God Bless you,

The Keeslings
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Tearing down houses, Building up lives!

WEFI is in midst of designing a customized training program that includes invitin

WFI employees who perform at an agreed upon level of competence and qualification
(eligibility) to be funneled from their six months of transitional employment with Recycle

Force into the customized training for construction.

During customized training, candidates will learn about construction while earni
wages from deconstructing houses. Materials from the deconstructed houses will the
sold for reuse purposes. The goals of this project will be to increase labor force neces

to meet the demands of the labor market in the recognized growth industry of constructi

increase employment opportunities for-akenders; and to increase certifications and
transferable skills of this untapped labor force.

WEFI has invited leaders from the fields of community and economic developme
the construction industry, labor industry, the local workforce investment board, and
area training community to come together in developing this sustainable model. The
pilot phase of the project was completed in August, 2009.
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